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NATIONAL DAY FOR STAFF NETWORKS 2018 
 

#shareyourstory 

In 2018, the UK celebrated the second annual day recognising the continued added value 

provided by employee networks in the UK workplace. The National Day for Staff Networks 

started in 2017 and is currently the only campaign in the world designed specifically to celebrate 

staff networks. The day takes place on the second Wednesday in May and the next one is on 

Wednesday 8th May 2019.  

 

The focus for 2018 was #shareyourstory because storytelling, when 

done effectively, can help to bust myths and break down barriers. 

Stories make people feel connected; they can influence, motivate, 

persuade and inspire; they can entertain, move or shock and they are 

a vehicle for assimilating and understanding information1. 

 

UK TOUR 

In the spirit of the theme, the campaign team worked with C22 Productions to film and produce 

a series of interviews with network Chairs, business leaders and those in the diversity and 

inclusion arena. The purpose of the videos was to hear the stories from a broad range of people 

involved in or working with networks in different sectors covering topics such as:  

▪ Challenges leading a staff network?  

▪ What is the future for staff networks?  

▪ What is the business case?  

 

Filmed in three locations* (London, Leeds, and Birmingham) we spoke to over 30 colleagues 

and asked them to #sharetheirstory. Participating organisations include:

Transport for London* 
Harper Collins UK* 
KPMG* 
Leeds City Council* 
Homes England 
Department for Transport 

                                              

1 Emma Allen, Equality & Diversity Project Manager, Lancashire Care NHS Foundation Trust 

Inclusive Employers 
Sandwell & West Birmingham Hospitals       
NHS Trust 
NHS England 
Ministry of Justice  
West Yorkshire Police   

See the full range of videos 

https://www.youtube.com/channel/UCpmHAOm1QZMupQi4ld7qx8A/videos
https://www.youtube.com/channel/UCpmHAOm1QZMupQi4ld7qx8A/videos


GAINING MOMENTUM 

The National Day has encouraged networks to stand up and be proud of 

their contribution as a community. It has also provided some gentle 

challenge to networks to help them understand how they are making work 

better collaboratively. 

 

As a result, we have seen the day gain real momentum this year. 

Employee networks and their organisations embraced the pillars of the 

day to celebrate their presence, inspire colleagues with their stories, and 

transform the discourse of inclusion. 

Often referred to as a ‘social movement of change’ the National Day has 

started to do two things:  

(i) Spark confidence in employee networks; and  

(ii) Encourage organisations to ‘sit up and take more notice’.  

 

We saw many organisations host staff network conferences for the first time. The aim of these  

was to raise awareness of the importance of networks but also served to challenge the 

organisation how to strengthen its inclusive practices and employee voice. This demonstrated 

a new approach to working with and showcasing all their networks. 

 

The call to #shareyourstory clearly resonated as many of the events organised for the day were 

focused on conversations and empathy. 

 

PARTICIPATION AT A GLANCE 

 

*compared to 2017 

 

 

80 Organisations 

(increase of 173%)* 

 

63,000 engaged on Twitter 

(increase of 23,000)* 

 

100,000 Impressions 

(increase of 30,000)* 

Deputy Chief Constable 

Sarah Crew (Avon & 

Somerset Police) 
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WHO CELEBRATED/ENDORSED 

Below are some of the organisations that participated in the National Day: 
 
 

▪ AIG 

▪ Avon & Somerset Police 

▪ Bank of America Merrill 

Lynch  

▪ Berkshire Healthcare  

▪ Bradford District Care 

▪ Cabinet Office 

▪ Calderdale and 

Huddersfield NHS 

Foundation Trust  

▪ Christian Police 

Association 

▪ Cleveland Police 

▪ CNWL Foundation Trust 

▪ Department for 

Transport 

▪ Devon CC  

▪ Disabled Police 

Association 

▪ Durham Constabulary 

▪ Essex Partnership 

University Trust 

▪ Hanover Housing 

▪ Harper Collins UK 

▪ Homes England  

▪ Health & Safety Exec 

▪ Inspire Women in 

Policing 

▪ KPMG 

▪ Lancashire Partnership 

Trust 

▪ Lancashire Police 

▪ Leeds City Council 

▪ Merseyside Police  

▪ Metropolitan Police 

▪ Ministry of Defence 

▪ Ministry of Justice 

▪ Moorfields Eye Hospital 

▪ NHS Digital  

▪ NHS England 

▪ Northamptonshire NHS 

▪ Northants Police 

▪ NPCC 

▪ Oussett United FC 

▪ Powys Police 

▪ Royal College of Nursing 

▪ Scottish Government 

▪ SEACAMB 

▪ Sheffield Hallam Uni 

▪ Simmons & Simmons 

▪ Sodexo 

▪ Soul Trader UK 

▪ South West Yorkshire 

Partnership NHS 

▪ Southend on Sea 

▪ Surrey Police 

▪ Sutton Borough Council 

▪ Transport for London 

▪ University Hospitals 

Morecombe Bay NHS 

▪ University of Bradford 

▪ University of Chester 

▪ University of Herts 

▪ University of Manchester 

▪ University of Newcastle 

▪ University of Warwick 

▪ University of West 

England 

▪ University of York 

▪ Welsh Government 

▪ West Midlands Police 

▪ West Yorks Fire Service 

▪ West Yorkshire Police 

▪ Yeovil District Hospital 

▪ Yorkshire & The Humber 

Leadership Academy 

▪ YMI 

 

HOW PEOPLE CELEBRATED 

Ministry of Justice  

“We held an event on the day after the national day 

at the National Archives where around 40 people 

got together to celebrate being a network and to 

highlight the importance of #makingworkbetter   

through increasing engagement and wellbeing. The 

day was a fun event with plenty of time for 

networking”.  

Karen Notaro (Head of Employee Engagement) 
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Southend-on-Sea Borough Council 

“We hosted a tea and cake lunch session which showcased the hard work and achievements 

of our 3 staff networks (LGBTQ+, BAME and disability and carers) over the year.  This included 

an introductory speech by our Director of Transformation who is also the chair of our Corporate 

Equalities Steering Group, followed by a rolling 

powerpoint presentation highlighting key achievements 

for each network.  There was then the chance for 

tea/coffee and cake and a chat with and between all staff 

networks to discuss how they can continue to support 

each other going forward and look at ways of enhancing 

cross-network working.  It was a really great opportunity to showcase and give something back 

to the networks who work tirelessly to support each other and colleagues, as well as offering 

valuable input to the organisation to foster relations and enhance diversity and inclusion” Jodi 

Thompson  

 

Royal College of Nursing 

The RCN successfully promoted the day through a series of posters with members of staff 

networks pledging to share their story.  

 

 

 

 

 

 

 

Other Activities 
 
Marketplace with stalls was a popular option for many networks; pop up stands raising 

awareness of the networks and engaging with the wider workforce about the 

impact networks have.  

 

Organisations like the Department for International Trade used the day to celebrate 

and hold workshops about how networks can collaborate more and help transform the 

business. 
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ONLINE MAGAZINE 

We also collaborated with our media partner, Sugar Media and Marketing to create on online 

presence through the Diversity Digest platform. It featured articles 

from thought leaders such as Roland Azor (Innovations at Work), and 

Rob Neil OBE (Ministry of Justice) and Rupert McNeill (Chief People 

Officer, Civil Service). We were also delighted to showcase the fantastic contribution of 

networks from organisations in the USA and here in the UK. For example, NHS, Housing 

Sector, Local Authorities, Police, Financial sector and the Civil Service. Read about their 

inspiring work here. 

More images are on the website 

https://diversitydashboard.co.uk/news/
https://www.nationaldayforstaffnetworks.co.uk/family-album
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ENDORSEMENTS AND SUPPORT 

Social media continues to play a vital role for the day as we saw our Twitter reach increase 

by over 20,000 on 2017.  With the help of our fantastic regional ambassadors, the number of 

organisations that participated more than doubled. The 2018 campaign also received an 

increase in endorsements from senior leaders, such as Julie Cooke, Acting Chief Constable 

of Mersey Police: 

“Supporting national day for staff networks as we all need to do 

everything to enable our staff to bring their whole self to work. It makes 

sense on so many levels and our support networks help us to do this”  

The national day campaign received sponsorship from Bank of America Merrill Lynch,  

Sandwell & West Birmingham Hospitals NHS Trust (featured in photo below), Sugar 

Media and Marketing, The Power of Staff Networks, and was supported by Norton Rose 

Fulbright.  

 

 

 

 

 

 

 

 

 

 

 

Sandwell & West Birmingham Hospitals NHS Trust 

are proud to support the National Day for Staff 

Networks 
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THE YEAR AHEAD… 
 

2019 will be the third time the UK celebrates the National Day for Staff Networks and the 

theme for 2019 is:  ‘Leading for Change’ 

 

As the country prepares to exit the European Union, we anticipate that there will be some 

turbulence across the UK workplace which will no doubt impact on employees.  During times 

of uncertainty some employees will need an outlet to air their concerns, a source of support, 

and a strategy to weather the storm. Networks, because of their insight, can lead the 

way in helping the business navigate change.  

 

We are encouraging networks to think about how they can be beacons of support 

and a strong voice articulating solutions to inclusion in the organisation. How can they 

leverage their collective power to influence? How can business leaders work better with 

networks to help protect its people assets with better engagement and transparency? How 

can the business build its cultural intelligence bank? 

 

More now than ever, network groups will need to be organised, clear about their purpose and 

employ tools to measure their impact. 

 

REGIONAL ENRG SUMMITS 

To that end, we will be hosting regional summits across the UK. Our 

series of ENRG (employee networks and resource groups) summits 

will provide an opportunity for networks in different sectors to connect, 

learn from each other and be equipped with tools that will help them to thrive during the times 

of forthcoming change.  We know that networks are doing some fantastic work and we are 

keen to shine a light on how they are #makingworkbetter.  These half day events will aim to: 

(i) Raise the energy of networks; 

(ii) Equip them with practical takeaways that they can implement in their workplace; and  

(iii) Remind them of their value so that they have something to really celebrate on 8th 

May 2019. 

We plan to cover as many regions as possible starting with London on 8th November. See the 

website for more details. 

https://www.nationaldayforstaffnetworks.co.uk/enrg-regional-summits
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HOW ORGANISATIONS CAN SUPPORT IN THE MOVEMENT 

The National Day for Staff Networks is more than a day of celebration. It’s an opportunity to 

remind the business about the rich contribution networks make to the corporate health and 

goals of the organisation.   The value of effective employee networks cannot be under-

estimated. When organisations properly invest in their employee resource groups, there is a 

shift from operating on the periphery to the core of the business.   

 

“ Networks can play a part in helping to understand the barriers that prevent the organisation 

achieving true diversity. The future will see networks become more critical in putting 

plans in place and helping to roll those out.” (Richard Hancher, Director, KPMG) 

 

Having staff networks is a no brainer. It’s more than Diversity and Inclusion; it’s part of talent 

management. Networks are a great sound point to listen and reflect on what’s going on in the 

heart and soul of the organisation. Network groups, when they link into strategy, 

can make a real impact” (John Athanasiou, Director of People, Harper Collins UK) 

 

This is why we encourage organisations across the sectors to support the National Day.  

Here’s how you can do this: 

 

 

 

 

Sponsorship 

 

 

 

Celebrating Impact 

 

 

 

ENRG Summits 

 

Membership 

Consider becoming a 

sponsor of the national 

day. Contact us to see 

our  range of 

opportunities starting 

from £1000. 

Tell us how staff 

networks in your 

organisation are 

making an impact on 

the business.  

Send your networks 

to participate in /and 

or become a 

champion of our 

regional events 

Become a corporate 

member of the 

National Day 

Campaign. 

 

Email: Info@thepowerofstaffnetworks.co.uk  

 

 

 

mailto:Info@thepowerofstaffnetworks.co.uk
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WHAT ARE ADVANTAGES AND BENEFITS: 

• Be at the forefront of supporting the only national campaign that 

promotes staff networks and that recognises, celebrates and 

awards them for their accomplishments. 

 

• Enhance your brand by increasing organisational image, prestige 

and credibility. 

 

• Engage Top Talent by attracting and retaining the best. 

 

• Through sponsorship, you actively demonstrate your 

commitment to diversity and inclusion while expressing your 

recognition of the importance, value and contribution of staff 

networks to the workforce, workplace and marketplace. 

 

 

 

 

“Staff networks are a fantastic source of 

employee voice and innovation. The 

organisation that chooses to listen to 

understand, and value the insight of their 

networks, will continue making work better” 

Cherron Inko-Tariah MBE  

(Founder, National Day for Staff Networks) 

 

 

 

If you would like more information, please contact us: Info@thepowerofstaffnetworks.co.uk 
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NATIONAL DAY FOR STAFF NETWORKS 2019 

 

 

 

 

 

 

 

 

 

  

#MAKINGWORKBETTER 

www.nationaldayforstaffnetworks.co.uk  

@day4networks | Info@thepowerofstaffnetworks.co.uk 

‘Leading For Change’ 

08.05.2019 

http://www.nationaldayforstaffnetworks.co.uk/

